MT HOPE COMMUNITY VOL FIRE DEPT GENERAL OPERATING GUIDELINES


FIRE DEPARTMENT TRAINING

I. Scope
This standard applies to all training conducted by or for the department. It was promulgated to:

1. Prevent occupational accidents deaths, injuries and illness.

2. Ensure that all members are able to properly perform their assigned duties in a safe manner.

II. General

1. The department shall provide training to its members to update them on new practices and techniques and to help them maintain individual skill levels.

a. Training shall be scheduled each Wednesday night to allow members to maintain their firefighter certifications.

b. Training shall also be scheduled on one Wednesday night of each month to allow members to maintain their medical certifications. (Schedule will be posted on the information board).

2. All fire suppression and rescue training shall be approved by the Fire Chief.

3. All medical training shall be approved by the Fire Chief and shall be taught by an instructor determined by the Fire Chief to be qualified.

III. Annual Requirements

1. All members are required to obtain 36 hours of training each year.

a. Of the 36 hours:

i. Thirty-Six (36) must be IN-HOUSE FIRE training only, unless working to obtain NFPA 1403, FF1, FF2, or Driver Operator certifications.

ii. Fund raising events will NOT be counted as training hours.

iii. Members cannot miss 3 consecutive training sessions without approval from the Fire Chief. Failure to do so could result in disciplinary action.

III. Responsibilities

1. Each member shall be responsible for maintaining his or her fire and EMS skills at a level sufficient to retain the certifications required for their job or membership and to meet the established minimum standards of performance.
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