MT HOPE COMMUNITY VOL FIRE DEPT GENERAL OPERATING GUIDELINES


SEXUAL HARASSMENT

The Mt Hope Fire Department is committed to the maintenance of a workplace free from harassment and intimidation. Because sexual harassment undermines the integrity of the employee relationship, upsets morale, and interferes with the productivity of its victims and co-workers, it will be considered misconduct. While Mt Hope Fire Dept has no intention of attempting to regulate employees’ social interaction or relationships freely entered into, sexual harassment on the job will not be tolerated.

1. Sexual Harassment is defined as deliberate or repeated unwelcome sexual advances, request for sexual favors, and other verbal or physical conduct of a sexual nature when:

a. Submission to such conduct is made either explicitly or implicitly a term or condition of an individual’s employment or membership;

b. Submission to or rejection of such conduct by an individual is used as the basis for employment decisions affecting such individual; or

c. Such conduct has the purpose or effect of unreasonably interfering with an individual’s work performance or creating an intimidating, hostile, or offensive working environment.

COMPLAINT PROCESS
1. Any member who feels that she or he has been sexually harassed should confront the harasser in a polite but firm manner. This person should be told how the harassing is perceived and to cease it immediately. Feelings of intimidation, offense or discomfort should be expressed to the harasser.

2. Any employee who feels that she or he has been sexually harassed should contact the Fire Chief immediately.

3. All complaints of sexual harassment will be thoroughly investigated by the administration of this department. All complaints will be handled with the greatest degree of confidentiality.

4. This policy shall be communicated to all members as part of the General Operating Guidelines manual.

5. Any level of management that receives a sexual harassment complaint, shall immediately notify the Fire Chief. Any level of management that knowingly fails to report incidents of sexual harassment to the Fire Chief shall be subject to disciplinary action up to and including dismissal.
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