MT HOPE COMMUNITY VOL FIRE DEPT GENERAL OPERATING GUIDELINES


JOB DESCRIPTION – JUNIOR FIREFIGHTER

IMMEDIATE SUPERVISOR: FIREFIGHTERS

I. PURPOSE:

1. The purpose of this document is to describe the basic duties required of the position of Junior firefighter with the Mt Hope Fire Department.

2. This document, in no way, implies that the duties listed are the only duties to be performed by this position.

3. Any and/or all duties assigned by the Chief, Chief Officers, Captains, Lieutenants, and Firefighters shall be carried out as though they were listed in this document.

II. GENERAL:

1. Junior Firefighter is the position directly under that of Firefighter. The position of Junior Firefighter is the entry-level position in the emergency services division for personnel under the age of eighteen.

2. Junior Firefighters are responsible for the following:

a. Participating in emergency response operations and public fire education.

b. Possessing thorough knowledge of the operation of the apparatus and equipment of the Fire Dept.

c. Maintaining and caring for all equipment assigned to them, their station, and their apparatus.

d. Participates in drills, demonstrations, and courses in hydraulics, pump operation and maintenance, and firefighting techniques.

e. Performing other duties assigned to them.

f. Following the organization structure of this department as outlined in this manual.

g. Conducting themselves in a professional manner at all times.

h. Obtain and maintain a minimum Class C North Carolina driver’s license.

i. Participate in Mt Hope Department functions, other than training and emergency responses.

j. Abide by all policy, procedures and guidelines, etc. as set forth by this manual.

k. No use of emergency lights in POV’s.

l. Abide by all North Carolina laws at all times.

m. No responding to calls of any type after 11pm on school nights.

n. Report directly to the station on medical calls or mutual aid calls.

o. Pagers are not to be taken on school property at any time.

p. Junior Firefighters that do not maintain a C grade point average will have all FD related activities suspended until grades are brought up to a C grade point average. The training officer will verify report cards with the Junior FF. Junior Firefighters that drop out of high school will be suspended from all FD activities.

q. No communicating on the radio unless directed to by higher level personnel.

r. Report to the Officer in Charge upon arrival.

s. Personal Protective Equipment must remain at the station.

t. Junior Firefighters are only allowed to ride an apparatus in training and on emergency calls. A Jr FF is only allowed to ride apparatus when there are no other Firefighters that could ride when apparatus is getting ready to leave. Seat belts are required to be worn by all riders.
u. Proper Personal Protective Equipment shall be worn at all scenes.

v. Must be 16 years old. All Junior Firefighters will automatically change to Firefighter status upon reaching the age of 18. However, unless the Junior Firefighter has successfully completed NFPA 1403, He/She will maintain the status of support Firefighter.

w. With the exception of driving. All Junior Firefighters will be able to perform all tasks support Firefighters perform if they have been trained for that task.

x. Before a Junior Firefighter is to enter an IDLH atmosphere, permission must be obtained from a Chief Officer. This also applies for training fires.

   III. TYPES OF FIREFIGHTERS

1. There are two (2) types of Firefighters: Interior Certified and Support

a. Interior Firefighters are those that have successfully met the requirements to participate in Interior Firefighting Operations (minimum NFPA 1403) and be at least 18 years old. Interior Firefighters will be issued black helmets to denote their qualification.

b. Support Firefighters are those who have not completed the requirements for Interior Firefighting or those who wish not to. Support Firefighter may NOT participate in Interior firefighting operations at any time. Support Firefighters will be issued yellow helmets to denote their qualifications.

iV. Requirements: 

1. Obtain a minimum of 36 hours training with FDMH per calendar year

2. Perform Sunday duty requirements.

3. Obtain permission to be a Junior Firefighter from parent or legal guardian.

4. Maintain North Carolina class C license.

5. Maintain at least a C grade point average.

6. HAVE FUN, STAY SAFE

     V.  VOLUNTEER APPLICANT PROCESS and REQUIREMENTS
1. Applicants for membership must be at minimum  16 years of age. Applicants not currently enrolled in high school must have a high school diploma or GED.

2. Persons interested in becoming members of the Mt Hope Fire Department should complete an application for  membership. 

3. Upon receiving an application, the Officer in charge of Recruitment will review the application and conduct background and/or drug tests. The application will be forwarded to the Officers for review. 

4. After background checks and/or drug tests are completed, the Officers will determine the acceptability of each applicant. All applicants will be notified as soon as possible.

5. Applicants that are accepted will then be placed on a 6 month probationary period. The new applicant will be given a new recruit manual to be completed within the 6 month period. The new recruit will be assigned a Captain or Lieutenant that will assist Him/her through their probationary period.

Revised Nov 2010

GOG-100.036


