MT HOPE COMMUNITY VOL FIRE DEPT GENERAL OPERATING GUIDELINES


I.  VOLUNTEER APPLICANT PROCESS and REQUIREMENTS

1. Applicants for membership must be at minimum 16 years of age. Applicants not currently enrolled in high school must have a high school diploma or GED.

2. Persons interested in becoming members of the Mt Hope Fire Department should complete an application for volunteer membership. 

3. Upon receiving an application, the Officer in charge of Recruitment will review the application and conduct background and/or drug tests. The application will be forwarded to the Officers for review. 

4. After background checks and/or drug tests are completed, the Officers will determine the acceptability of each applicant. All applicants will be notified as soon as possible.

5. Applicants that are accepted will then be placed on a 6 month probationary period. The new applicant will be given a new recruit manual to be completed within the 6 month period. The new recruit will be assigned a Captain or Lieutenant that will assist Him/Her through their probationary period.
6. Upon successfully completing all new recruit requirements, He/She will be statused a regular member of Support Firefighter or  Interior Firefighter.

II. LEVELS OF FIREFIGHTERS

1. There are two (2) Levels of Firefighters: Interior Firefighters and Support Firefighters.

a. Interior firefighters must meet all objectives of the new applicant training requirements listed below.

b. Support firefighters simply take part in areas they feel they can do. Support firefighters are able to participate in all aspects of firefighting activities they are qualified for. Interior firefighting requires a minimum NFPA 1403 certification.

III. NEW APPLICANT TRAINING REQUIREMENTS

1. Each new applicant will be assigned to a Captain to assist him or her in their probationary training. 

2. Applicants will be required to complete and pass the NFPA’s 1403 level of training within eighteen (18) months of their orientation class (provided the classes are offered within that eighteen 18 month period). Applicants not completing this training will stay designated as support Firefighters until successfully completed. The NFPA 1403 requirements classes are as follows:

a. Firefighter Safety

b. Fire Behavior

c. Portable Extinguishers

d. Person Protective Equipment

e. Ladders

f. Fire Hose Appliances and Streams

g. Overhaul

h. Water Supply 

IV. ISSUING FIRE DEPARTMENT EQUIPMENT

1. New applicants will be issued their own set of gear at the time the Training Officer feels they are ready for it. Turnout gear for basic training will be issued at the time of training. Gear should remain at the station until removal is approved by the Chief.

2. A fire and alphanumeric pager will be issued (provided one is available) by the Chief or his designee. An alphanumeric pager must be paid for by the probationary Firefighter before being issued.

3. New applicants shall be assigned all equipment by their Captain/Lieutenant and inventory list will be filled out at this time.  

V. ANNUAL REQUIREMENTS

1. All Firefighters are required to obtain thirty-six (36) hours of training each year. 

a. Of the thirty-six (36) hours:

i. Thirty-Six (36) hours must be in house fire training only, unless working to obtain NFPA 1403, FF1, FF2, or Driver Operator certifications.

 Fund raising events will NOT be counted as training hours.
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